
 Organizational Membership at ASAP 
 When  your  organization,  institution  or  company  joins  ASAP  you  extend  the  benefits  of  membership  to 
 your  staff,  clients  and  colleagues.  Organizational  Membership  ensures  that  you  have  a  hand  in  both 
 building  the  adaptation  field  and  benefiting  from  the  resources  and  knowledge  that  come  from  ASAP 
 membership.  All  Organizational  Membership  Packages  are  custom  built  to  meet  the  needs  of  your  team 
 and highlight the expertise you bring to the field. 

 Over  40  organizations  –  including  federal  agencies,  cities,  and  leading  engineering  and  planning  firms  –  all 
 look  to  ASAP  to  accelerate  their  adaptation  and  resilience  goals.  Contact  ASAP  Executive  Director  Beth 
 Gibbons at  bgibbons@adaptpros.org  to set-up your membership  today. 

 Organizational Membership Packages Examples: 

 TRANSFORM Membership | $10,000 
 ●  20 Individual Memberships 
 ●  20% Discounts On Additional Individuals 
 ●  Principles of Adaptation training hosted for company staff and invited clients and colleagues 
 ●  Scheduled and on-demand strategic conversations to share perspectives on the adaptation and 

 resilience landscape to identify emerging opportunities especially well-suited for your company. 
 ●  Opportunity to design a session of the Co-Creation Webinar Series 
 ●  Logo listed on the ASAP Website and recognition as an organizational member at virtual and 

 in-person ASAP events 
 ●  Access to the Adaptation Voices communications platform to share your company’s news, 

 products and accomplishments. 
 ●  Featured job and opportunity postings (e.g. grants, RFPs) in the ASAP Jobs and Opportunities 

 publication and on the ASAP website 
 ●  Ongoing exploration of mutually supportive partnership opportunities, including joint programs. 
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 ADVANCE Membership | $5,000 
 ●  15 Individual Memberships 
 ●  15% discount on additional memberships 
 ●  Invitation to participate in quarterly Principles of Adaptation training 
 ●  Strategic conversations with ASAP staff and leaders to share perspectives on the adaptation 

 landscape to identify emerging opportunities especially well-suited for your company. 
 ●  Logo listed on the ASAP Website and recognition as an organizational member at virtual and 

 in-person ASAP events 
 ●  Access to the Adaptation Voices communications platform to share your company’s news, 

 products and accomplishments. 
 ●  Featured job and opportunity postings (e.g. grants, RFPs) in the ASAP Jobs and Opportunities 

 publication and on the ASAP website 
 ●  Ongoing exploration of mutually supportive partnership opportunities, including joint program 

 design, and conference sessions. 

 SUPPORT Membership | $2,500 
 ●  10 Individual Memberships 
 ●  10% Discounts On Additional Individuals 
 ●  Logo listed on the ASAP Website and recognition as an organizational member at virtual and 

 in-person ASAP events 
 ●  Opportunity to participate in Capacity Building Office Hours with ASAP Staff and Board Members 

 to share perspectives on the adaptation and resilience landscape 
 ●  Access to the Adaptation Voices communications platform to share your company’s news, 

 products and accomplishments. 
 ●  Featured job and opportunity postings (e.g. grants, RFPs) in the ASAP Jobs and Opportunities 

 publication and on the ASAP website 

 Examples of Custom-Added Benefits 

 ●  Sponsorship of specific ASAP Program (eg. Mentorship Program by Climate Resilience Consulting) 
 ●  Allocation of individual member benefits to Black, Indigenous, People of Color seeking to join the 

 Network. (by Climate Resilience Consulting) 
 ●  Collaboration on thought pieces on integration of Justice, Equity, Diversity and Inclusion into Task 

 Force on Climate-Related Financial Disclosure. (WSP) 
 ●  Integration of organizations’ information sharing platforms. (Georgetown Climate Center and 

 NIACS) 
 ●  Assessment of organizational business lines to identify adaptation and resilience practices 

 ASAP strives to make our programs accessible to all individuals and organizations. If your 
 community-based organization or small company/organization wants to explore alternative 

 membership packages please contact Beth Gibbons. 


